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St. Peter’s NS
Txcise Street,
Athlone.

‘Whole School Policy on

Parental Involvement

1. Introductory Statement:

This policy was reviewed by the teachers of the school under the direction of the Home School
Community Liaison teacher at a staff meeting on the 5" of February 2020.

2. Rationale:
e Benefits to pupil learning.
e Promotion of partnership and transparency in the school community.
¢ Inline with Education Act, 1998 and the Education Welfare Act 2000.

3. Relationship to Characteristic Spirit of the school:
This policy is rooted in the schools mission statement to promote an atmosphere of harmony, friendship
and mutual respect.

4. Aims:
e To facilitate a communicative relationship between teachers and parents to the benefit of our
pupils.
e To establish procedures for the sharing of information in relation to pupils’ progress.
e To create a school environment where parents and guardians feel welcome and free to discuss
their child’s progress with the teachers.

5. Content of Policy:

(a) Parent’s Association.

The school recognises the benefits of an active parents association. Currently the Parents’ Association is
inactive. Itis part of the P.I.LE.W. plan for 2020/21. The association may communicate with the school
through meetings between the chairperson/secretary and the principal. A member of the teaching staff
and or the principal will attend parents association general or committee meetings. At each of the B.O.M
meetings during the year one item on the agenda will be a report from the Parents Association. Parents
Association support in the provision of resources, financial support and assistance in extra-curricular
areas is welcome and appreciated.
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(b) Board of Management:

The parents’ representatives on the current Board of Management are Alyson Ryan and Darren Courtney.
(c) Organisational Policies and Curriculum Plans:

e All policies: Curricular and organisational are communicated to and ratified by the parents’
representatives on the Board of Management.

e A copy of the school “Code of Behaviour” is given to and accepted by every parent on enrolment.

e Copies of school policies are available online or by appointment with the principal or the HSCL
teacher.

(d) Communication:

e Formal Parent/Teacher meetings will be held every year in the first/second term where each parent
may have a private meeting with their child’s teacher(s). The meetings will be held during the
hours laid down by the D.E.S. Where parents are unable to attend at this time, they are
encouraged to make an alternative appointment with the teacher at a mutually suitable time. The
HSCL teacher will contact the parents/guardians who have not attended.

e The school also encourages periodical informal meetings between teachers and parents which may
be initiated by either party as they see fit.

e Parents will be encouraged to be familiar with the work being done by their child in school and to
be aware of what homework is being done. A formal school report will be issued at the end of
each school year.

¢ Information on school activities will be communicated to parents through periodical texts/letters
during the year.

e Parents of the First Class children in our feeder school, St. Paul’s are invited to attend a transition
programme each year. An open day is held each year to communicate arrangements for
enrolment.

e Inaccordance with the Educational Welfare Act (2000), explanatory notes on pupil absences must
be sent to the class teacher after each absence.

e Parents and extended family are invited to participate in special events throughout the year: e.g.
Liturgical Celebrations, Award Ceremonies, Sports Day, Multicultural Week, Science Projects,
Grandparents Day, Book Fair etc.

6. Home School Community Liaison Teacher:
The HSCL is Mrs. Leonora Hanley. She is available to offer support to parents under the aims of HSCL.
The HSCL works with:
e Parents to promote their education, development and involvement in their children’s education.
e The local community, in order to harness available resources and maximise effectiveness, as well
as empower marginalised parents.
e School management and staff, in the development of partnership and collaborative work towards
the alleviation of educational disadvantage.
e Other educational and welfare providers, to identify, target and effectively deliver a range of
services, aimed at equal access, full participation in and benefit from the education system by all.

St. Peter’s school has a parents’ room which is available for parents meetings.
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7. Guest Speakers:
Guest speakers are invited to speak to parents on relevant subjects e.g. First Aid, Stay Safe, Drug
Awareness, |.C.T., Safety and Cyber bullying, Liturgical preparations.

8. Roles & Responsibilities:
The whole school community under the guidance of the Principal and the HSCL have responsibility for
supporting, developing, implementing and evaluating this policy.

9. Ratification and Communication

The teachers ratified this plan at a staff meeting.

Signed: Date:
Principal.

The Board of Management of St Peter’s National School ratified this plan at a Board meeting.

Signed: Date:
Chairman.
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